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         SERVICE-LEARNING PROJECT STUDENT(S)

EXPERIENCE AGREEMENT
THIS AGREEMENT is made and entered into the _Day_ day of __Month__, by and between the DISTRICT BOARD OF TRUSTEES OF INDIAN RIVER STATE COLLEGE, 3209 Virginia Avenue, Fort Pierce, Florida 34981-5596, hereinafter referred to as the COLLEGE, and Community Partner Organization (CPO), ____Name of Agency_______, _______Address  of  Agency_________, hereinafter referred to as the AGENCY.








WITNESSETH

The COMMUNITY PARTNER ORGANIZATION (CPO) hereby agrees to provide their facilities to the COLLEGE and the COLLEGE agrees to the usage of such facilities under the following conditions:

1. PURPOSES OF THE PROGRAMS:

a. Indian River State College is committed to serving the community and promoting civic engagement and social responsibility through service learning.  Service learning combines academic study with service activities in the community to enrich learning, teach civic responsibility, and strengthen communities.  Through  reflection on what is experienced and what is learned, students apply critical thinking and problem-solving skills to enhance their understanding of course content, global social and multicultural issues, ethical perspectives and social responsibility. 

b. ENTER AGENCY MISSION STATEMENT
c. It is understood and agreed by the parties that this Agreement and the performance thereof by the parties hereto does not constitute a commercial enterprise and the activities involved are not intended to and will not create a profit. The parties further acknowledge and agree that the relationship between the parties does not constitute a partnership, joint venture, or principal/agent relationship as the parties are strictly independent contractors with each other.

2. SPECIFIC RESPONSIBILITIES OF THE IRSC STUDENT:

Program Activities:  All activities will be accomplished in accordance with the Service-Learning Project Agreement, reviewed and agreed upon by the STUDENT, IRSC and the CPO before the start of the assignment.

The student will:

a. Participate in all relevant trainings and orientations by the CPO, as specified in the Service-Learning Project Agreement.

b. Model professional, ethical and appropriate behavior, and meet confidentiality requirements of the CPO.
c. Meet the goals of the CPO and the related course in which the student is enrolled, fulfilling specific time and work duty commitments as specified in the Service-learning Project Description on the course syllabus.

3. SPECIFIC RESPONSIBILITIES OF THE COMMUNITY PARTNER ORGANIZATION (CPO) – SAFE AND PRODUCTIVE ENVIRONMENT:
a. Give STUDENT a complete tour of the site, to ensure that STUDENT is aware of all emergency procedures and is able to act responsibly in the case of an emergency, and will provide a copy of any workplace safety handbooks.

b. Designate a site representative to coordinate with IRSC’s representative the objectives of the service learning activities.

c. Provide supervision of service learning students and complete attendance records and any other evaluation forms reasonable required by IRSC.

d. Ensure that STUDENT is aware of the unique nature of the work and organization of 
the CPO.

e. It is the CPO’s responsibility to: a) determine whether fingerprinting is required; and b) obtain background clearance from the appropriate agency.
f. Insurance: In the event the students are considered employees or otherwise required to have worker’s compensation insurance maintained for them, it is hereby agreed that such students shall be considered employees or CPO and not COLLEGE and that CPO shall provide any workers’ compensation insurance required to be maintained for the students.
Indian River State College

Office of Risk Management

3209 Virginia Avenue

Fort Pierce, Florida 34981

772.462.7360 / 77.462.4415 (fax)

The insurance policies, except Workers' Compensation, shall be endorsed and additional insured to:

District Board of Trustees of Indian River State College

If any insurance policies are written on a “claims made” basis, coverage shall extend for two years past completion of the last student assignment to the Agency and must be evidenced by annual certificates of insurance. The insurance policies shall be endorsed stating that they shall not expire, be cancelled, suspended, voided or materially changed without the insurer endeavoring to provide 30 days written notice by certified mail to the other party.  The following coverage is required:

Coverage
Minimum Limit
Workers’ Compensation
Statutory Limit

General Liability
$1,000,000 each occurrence

Automobile Liability
$300,000 each occurrence

Umbrella
$2,000,000

g. Indemnification: To the fullest extent permitted by law, Agency shall indemnify the College from any and all actions, suits, claims, losses, damages and demands, including any legal costs incurred, resulting from any violation or breach of this agreement and any damage to property or injury to any person resulting or occasioned by any wrongful act, default, omission or negligence or the negligence of Agency or its agents or employees.

h. Nondiscrimination: The Agency shall not unlawfully discriminate, either in the provision of Services or employment, against any person on the basis of race, color, sex, religion, age, national origin, disability, or veteran's status. The Agency shall comply with all applicable laws relating to non-discrimination, affirmative action, and equal employment opportunity. 
4. IRSC will:

a. Provide the CPO with learning objectives to assist the CPO in providing a beneficial service learning experience and in providing IRSC with information helpful for evaluation of the Student’s performance.

b. Use reasonable care to present only those students in good standing at IRSC who are academically prepared to meet the objectives of the service learning activity.

c. Designate an IRSC representative who will coordinate the educational objectives of the service learning activity with the CPO’s representative.

d. Withdraw any student from the CPO site when the student is determined unacceptable to the CPO due to performance, conduct or other reasonable cause.
e. Develop, with the CPO, a service learning project description for each student.
No student, instructor or other person furnished by IRSC pursuant to this agreement shall be considered an agent or employee of the CPO, nor will students be considered employees of IRSC.

This Agreement shall be interpreted under the laws of the State of Florida.

Neither party shall discriminate in the assignment of student(s) on the basis of race, color, ethnicity, sex, religion, national origin, age, sexual orientation, disability, veteran status, marital status or genetic information. The following person has been designated to handle inquiries regarding non-discrimination policies: Adriene Jefferson, Dean of Minority Affairs/Equity Officer/Title IX Coordinator IRSC Main Campus – 3209 Virginia Ave. – Fort Pierce, FL 34981. Phone: (772) 462-7606

This agreement shall become effective upon execution and shall continue until terminated by either party after giving the other party thirty (30) days written notice of the intention to terminate.

The undersigned, representing the institutions aforementioned, subscribe to the terms of this agreement and hereby affix their signatures. 

_______________________________________

_________________________________


Edwin R. Massey, Ph.D., President


Name & Title

Indian River State College      



Community Partner Organization Name
